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Welcome to the 
third edition of our 
research newsletter
Thank you for all of the feedback and 
suggestions that we received after 
the previous two issues. It is pleasing 
to see that the research newsletter 
is rapidly becoming an established 
and valued outlet for communicating 
research activities and successes. 
Before providing some details about 
the contents of this issue, I would like 
to thank Sarah Livingstone again for 
pulling it together.
There are a few items that I would particularly like to draw 
your attention to. As you may know, a key ingredient 
of our research strategy has been to emphasise the 
‘embeddedness’ of Oxford Saïd in the wider University, for 
instance by collaborating on joint research projects with 
other departments. It is not unreasonable to assume that 
the most natural partners for such joint ventures would be 
other departments in the Social Sciences Division, or perhaps 
Engineering and Medical Sciences, but for a number of years 
Oxford Saïd has explored how it might engage with the 
humanities. Pegram Harrison’s piece (p2) suggests what the 
benefits of such a partnership might be. I also recommend that 
you have a look at the piece on Jan De Neve’s research (p3)  
on the economics of wellbeing, exploring questions such as 
whether happiness can predict future earnings.

The newsletter also contains articles on two important 
practical matters. First, ensuring that we comply with best 
practices on research ethics is increasingly important, so 
please do have a look at the piece by Anita Jassi (p8) that 
describes how our Departmental Research Ethics Committee 
works. Second, it is worth pointing out that we are moving to a 
new way of dealing with annually recurring research fellowship 
schemes such as the one run by the British Academy (p7). 
Internally pre-selecting applications not only means that we 
can help strengthen the applications that we want to support, 
but also implies earlier application deadlines.

Felix reed-Tsochas,  
Associate Dean for Research

Dr Amir Amel-Zadeh, Associate Professor in Accounting

Dr Pedro Bordalo, Associate Professor in Finance

Dr Cammy Crolic, Associate Professor in Marketing 
(joining mid-August 2016)

Zara mahmood, Research and Projects Finance Officer

Honours and awards

Chris mcKenna has been awarded the prestigious Harold F. Williamson 
Prize by the Business History Conference. The prize, first given in 
1990, is awarded every two to three years to a mid-career scholar 
who has made significant contributions to the field of business history. 
Read more here: tinyurl.com/z8q8fxo.

michael smets has been named in Poets & Quants list of the world’s 40 best 
business school professors under 40. Read more here: tinyurl.com/jnfmxf5.

Felix reed-Tsochas has won an Oxford University Student Union 
Teaching Award 2016. Felix received the Outstanding Graduate 
Supervisor in Social Sciences Award which was presented at a ceremony 
on 3 May at Oxford Town Hall. Read more here: tinyurl.com/j5jyree.

http://tinyurl.com/z8q8fxo
http://tinyurl.com/jnfmxf5
http://tinyurl.com/j5jyree
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‘The business of business 
is business’—right?  
Well, maybe. But Milton 
Friedman’s glib comment 
needn’t be taken at face 
value. What does ‘business’ 
mean? Can it not do more 
than maximising shareholder 
value or pursuing profit? 
Business is a nuanced activity, and people do 
it for many different reasons: satisfaction, 
challenge, social change, political influence, 
and so forth. Moreover, business success 
requires more than just business skills.

Research in a variety of fields shows that those 
who don’t become aware of this at some point in 
their careers tend not to do as well, by almost any 
measure, as those who do (Booz, Allen, Hamilton, 
Ipsos, 2013; National Humanities Alliance, 
2014; etc.). Those who do well in business often 
attribute their success to their ability to think 
broadly, deeply, critically, and in conjunction with 
others (Small, 2014; Drakeman, 2015; etc.). 
How do they acquire these skills? One way is by 
engaging with the humanities.

A recent Oxford report on the economic value 
of British humanities graduates demonstrates 
this amply, marshalling evidence to show 
that humanities graduates have ‘participated 
in the marked increase in financial-sector 
contributions to the economy over the period … 
commensurate to about half of the percentage 
increase in GDP over the period’ (Kreager, 
2013, p29, tinyurl.com/zyn7tmv) . In other 
words, people trained in the humanities have 
significantly benefited the economy.

How does engaging with the 
humanities benefit business?
The data in the Oxford report, along with those 
many other sources, show in various ways that 
there is benefit to business engaging with the 
humanities. But how does this happen? One 
answer has to do less with the nature of business, 
and more with the nature of the individuals and 
groups of people who conduct business. C. 
Wright Mills, a great American sociologist, wrote 
in the 1950s about the ‘sociological imagination’ 
as a type of mindset by which individuals could 
most usefully understand social life (Mills, 1959).

Mills pointedly makes claims 
for a rather specific use of 
the word ‘imagination’, and 
for a science of social life, 
by asserting that forms of 
enquiry and creativity other 
than science—art, literature, 
religion—are inadequate to the 
task of situating the individual within society. 
Had they not, hitherto, failed to improve the lot 
of humankind at the same pace now so evident 
in the achievements of science? A scientific 
understanding of social life—a sociological 
imagination—best equips us to understand this 
process and to live in this scientific world.

Others disagree.  
Gayatri Chakravorty 
Spivak attacks Mills’s 
essay directly in an 
article about ‘righting 
wrongs’ (2004).  She 
asserts that American 
education trivialises the humanities: were more 
students taught to read literature well, they 
would be better able to cope with life, better 
able to continue improving it for each other. 
Why?—because, when they read, individuals 

enter into the minds of others.

For Spivak as for Mills, imagination is about 
critical distance. While for Mills this is 
achieved through a sort of objectivity, for 
Spivak it is almost the opposite: a kind of 
subjective thinking that, if properly educated, 
can achieve even more for individuals and 
societies than Mills’s objectivity, and can do so 
in more resilient and ethical ways less prone 
to abuse.  For her, training in literature allows 
individuals to see through the categories and 
generalisations of science, to the truths that 
escape scientific enquiry—especially those 
about individuals.

Become better business 
people by becoming  
better humans
Anthony Reed 
agrees that 
‘literature 
foregrounds the 
singular (what 
is unique, not 
necessarily exemplary, messy, particular) and 
the unverifiable (what escapes social science 
paradigms)’ (Reed, 2016). There is value 
in thinking about lives in their singularity, 
because when absorbed into a category their 
individual experiences get erased. To think like 
this is crucial, but it is also very tricky without 
the right skills—which is why it is important 
to study the humanities:

There are many questions that escape 
science alone.… What [the humanities] can 
do is track, comment on, and conceptualise 
those contests over the nature of the truth 
or of ‘hard facts’ . . . and encourage us to 
develop the ethical frameworks for other 
kinds of knowledge, and for the uses of 
knowledge. 

In other words, studying the humanities in 
a scientific social world enables us to do 
even more with the excellent tools we have 
made for ourselves. It is an advantage, not a 
distraction—a complement, not a substitute—
that we neglect at our peril, but also at the 
cost of our potential to develop, as individuals 
and as societies.

And what does this all mean for business? 
Quite simply, we can become better business 
people if we engage with the humanities. 

Pegram Harrison

Read a longer version of this essay (with 
detailed references) at the Engaging with the 
Humanities blog: engagingwiththehumanities.
sbsblogs.co.uk/.

Why should business engage with the humanities? 

http://tinyurl.com/zyn7tmv
http://engagingwiththehumanities.sbsblogs.co.uk/
http://engagingwiththehumanities.sbsblogs.co.uk/


It’s not his quote, but it is the question that underlies Jan-emmanuel De neve’s, Associate 
Professor of Economics and Strategy, research interests. Jan’s research into the connections 
between economic growth and wellbeing comes at a time when policymakers are starting to 
think beyond GDP and are turning their attention to the emerging field of happiness research.

His eureka moment came on an autumn 
afternoon in 2012, in the Brussels office of 
the Gallup organisation—the world polling 
and statistics agency.  In front of a graph 
of tumbling psychological wellbeing data 
mapped on to the drops in GDP from the 
Great Recession, Jan-Emmanuel De Neve 
had stumbled upon the data that would 
provide the direction to his research today.

Studies looking at long-term economic trends 
show that increases in the GDP of developed 
nations do not necessarily translate into 
proportional increases in their wellbeing.  
However, in Brussels, Jan noticed that the 
Great Recession had a disproportionately large 
impact on people’s happiness.  He wondered: 
was he observing Nobel prizewinner Daniel 
Kahneman’s theory of loss aversion at work in 
a macroeconomic setting?

Jan and his colleagues set out to investigate 
this using the rich Gallup World Poll data.  
‘On a scale of one to ten, how satisfied are 
you with your life?’ is the survey question 
that is most interesting to Jan and it’s been 
asked in over 150 countries every year since 
2005.  Jan, as research advisor to Gallup, 
feels fortunate to have access to it.  ‘In the 
Gallup data, we found that people are more 
than twice as sensitive to losses in economic 
growth as compared to equivalent gains. 
This is corroborated in other major data sets 
too.’  His findings help explain why we don’t 
see increases in wellbeing across business 
cycles in developed nations: short periods of 
recession demolish any increases in human 

wellbeing that build up 
over the longer growth 
periods.

Jan’s research is doing 
much to develop a 
better understanding 
of the economics 
of wellbeing.  In one 
Proceedings of the 
National Academy 
of Sciences (PNAS) 
paper he turned the 
‘Does money make 
us happier?’ question 
on its head to find 
that life satisfaction 
and happiness were 
both strong predictors of 
later earnings.  In an Economica paper Jan 
and colleagues found evidence for a link 
between wellbeing and risk behaviour, and in 
a new Oxford Saïd working paper they study 
the relationship between rising top incomes 
inequality and wellbeing around the world.

That work, alongside much of his other 
research, has policy implications, and it’s 
not before time then that the focus of the 
policymakers is moving beyond GDP and 
towards the emerging field of happiness 
research as an additional or complementary 
measure.  The increasing availability of 
happiness data and major reports such as 
the OECD’s ‘How’s Life?’ and the ‘World 
Happiness Report’ – of which Jan is co-editor 
alongside Jeffrey Sachs – are providing 

a robust basis for rethinking traditional 
approaches to policy-making. In the UK Jan 
is involved in synthesising the evidence-base 
for UK policy-makers and in the UAE he is 
working with the Prime Minister’s Office 
to revise their policy manual to integrate 
wellbeing as the ultimate outcome. 

‘Government policies are typically evaluated 
on the basis of cost-benefit analysis.  
This approach requires all benefits to be 
expressed in monetary terms, but we are 
working on methods that can incorporate 
human wellbeing as such.’ Jan, as one of a 
small but growing number of researchers in 
the field, is at the heart of the policy change. 

Beatrice Shelley.
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‘Does economic growth improve the human lot?’

The longitudinal relationship between subjective well-being (at ages 16, 18, and 22) and later earnings (at age 29). Response 
categories for positive affect (at ages 16 and 18) and life satisfaction (at age 22) are presented in relationship with their 
respective mean income levels at about age 29. Mean income across the sample is $34,632 at age 29. N = 14,867 for positive 
affect at age 16, N = 11,253 for positive affect at age 18, and N = 12,415 for life satisfaction at age 22. The original positive 
affect variable categories are reshaped to a 5-point scale for ease of comparison. Error bars (2 SEs) are shown.  De Neve and 
Oswald (2012)

De Neve et al (2015)

Happiness as a driver of later income Happiness as a driver of later incomeHappiness in Europe since 1985 (weighted average)

Recessions and wellbeing: Greece



Oxford Saïd research featured in print and broadcast media over the past few months; for more details, 
check out www.sbs.ox.ac.uk/school/news. 

Jan-emmanuel De neve’s research with 
The Social Science Genetics Association 
Consortium has found genetic variants that 
may influence our sense of well-being, 
depression, and neuroticism. The study, 
published in April by Nature Genetics, is one 
of the largest genomic studies to date on 
behavioural genetics. The research has been 
mentioned in ScienceDaily (tinyurl.com/
hfxemvq), The Economic Times (tinyurl.com/
zgd3dx4), Nature World News (tinyurl.com/
hpvt2n4) and Forbes (tinyurl.com/zy8wlmt).    

Daniel edmiston, post-doctoral 
researcher on the CRESSI project (Creating 
Economic Space for Social Innovation), 
was interviewed on social impact bonds 
(SIBs) at the Euclid Summit 2016 in 
Zagreb by the SIE Fundraising Hub (tinyurl.
com/j66hlwu). The CRESSI programme 
explores the economic underpinnings of 
social innovation with a particular focus 
on how policy and practice can enhance 
the lives of the most marginalised and 
disempowered citizens in society.

Oxford Saïd and Cambridge Judge Business 
School, in partnership with Barclays, have 
collaborated on a project that aims to 
contribute to fundamental change in helping 
UK entrepreneurs and scale-ups. The 

report ‘Scale-up UK: Growing Businesses, 
Growing our Economy’, led by Stelios 
Kavadias and Thomas Hellmann, Professor 
of Entrepreneurship and Innovation, 
examines a range of issues affecting the UK 
entrepreneurial ecosystem, including access 
to investor capital, debt and equity finance, 
leadership skills, and business mentoring. 
The research featured in The Telegraph 
(tinyurl.com/hdb3tkw), Cambridge News 
(tinyurl.com/jewhz2t), Financial Times 
(tinyurl.com/ztq5zpa), Justmeans (tinyurl.
com/jr8uoe9), Forbes (tinyurl.com/
j3rbzvm) and others. Download the full 
report here: tinyurl.com/jekmcft. 

Wojciech Piotrowicz, Research Fellow, 
Oxford Institute of Retail Management 
(OXIRM), was interviewed by the Economist 
Intelligence Unit; his opinions, based on 
findings reported in the book Supply Chain 
Design and Management for Emerging 
Markets (tinyurl.com/jrwhtat), were 
quoted in the latest Risk and Complexity 
report ‘Assessing the geopolitical risk of 
emerging-market supply chains’ (tinyurl.
com/jptzwnh).

mark szepan, doctoral candidate 
and Senior Fellow, Mercator Institute 
for China Studies, was interviewed by 

Unternehmeredition, a German practitioner 
journal for SMEs, commenting on the 
recent acquisitions of industrial enterprises 
in Germany by Chinese state-owned 
multinationals. ‘Experienced deal-makers 
can add value to all phases,’ he says. 
The role of private equity deal-makers 
can facilitate co-investments such as 
ChemChina’s acquisition of the traditional 
enterprise and industry leader KraussMaffei 
Group GmbH. Co-investors such as the 
private equity firms Agic or Guoxin are able 
to bridge the perceived personal, cultural, 
and strategic differences in order to make a 
deal possible (tinyurl.com/z3qxpsv). 

Mark was also quoted in a staff research 
report, ‘ADIZ Update: Enforcement in the East 
China Sea, Prospects for the South China Sea, 
and Implications for the United States’ by 
the US-China Economic and Security Review 
Commission, a US Congressional Commission 
(tinyurl.com/h7buyyw).

Dimitrios Tsomocos, Reader in Financial 
Economics, was interviewed by Serious 
Science on the financial crisis in Greece. 
His online interview discussed the bailout 
plan failure, the Troika, and the impact of 
the strong euro. See more at: tinyurl.com/
zfcl6xr.

research in the news
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Dean’s seminars: economic growth and wellbeing, 
resilience modelling in the uK healthcare system
The asymmetric experience of positive and 
negative economic growth: global evidence 
using subjective wellbeing data

Jan-emmanuel De neve,  
Associate Professor of Economics and Strategy

Are individuals more sensitive to losses than 
gains in terms of economic growth? Using subjective wellbeing data, 
we observe an asymmetry in the way positive and negative economic 
growth are experienced. We find that measures of life satisfaction and 
affect are more than twice as sensitive to negative economic growth 
as compared to positive growth. We use Gallup World Poll data from 
over 150 countries, BRFSS data on 2.5 million US respondents, and 
Eurobarometer data that cover multiple business cycles over four 
decades. This research provides a new perspective on the welfare 
cost of business cycles and has implications for growth policy and 
our understanding of the long-run relationship between GDP and 
subjective wellbeing.

From crisis to recovery: developing an  
integrated resilience model

eleanor murray, Senior Research Fellow

Unexpected crises can impact profoundly 
on organisations’ performance and recovery 
pathways.  Understanding the factors that 
constitute resilient performance to improve recovery trajectories 
remains an under-researched area.  In the current research, I adopt 
mixed methods approaches to determine the relevance of theoretical 
frameworks for measuring, defining and adopting resilient performance 
during crises in the health sector.  Incorporating these findings into a 
resilience survey across 94 healthcare organisations in the UK, I develop 
a resilience model that integrates cognitive/behavioural and process/
systems factors, contributing to the literature on organisational resilience 
and the practice of crisis management in healthcare.

Watch the videos here: http://tinyurl.com/gteku6q

http://tinyurl.com/hfxemvq
http://tinyurl.com/hfxemvq
http://tinyurl.com/zgd3dx4
http://tinyurl.com/zgd3dx4
http://tinyurl.com/hpvt2n4
http://tinyurl.com/hpvt2n4
http://tinyurl.com/zy8wlmt
http://tinyurl.com/j66hlwu
http://tinyurl.com/j66hlwu
http://tinyurl.com/hdb3tkw
http://tinyurl.com/jewhz2t
http://tinyurl.com/ztq5zpa
http://tinyurl.com/jr8uoe9
http://tinyurl.com/jr8uoe9
http://tinyurl.com/j3rbzvm
http://tinyurl.com/j3rbzvm
http://tinyurl.com/jekmcft
http://tinyurl.com/jrwhtat
http://tinyurl.com/jptzwnh
http://tinyurl.com/jptzwnh
http://tinyurl.com/z3qxpsv
http://tinyurl.com/h7buyyw
http://tinyurl.com/zfcl6xr
http://tinyurl.com/zfcl6xr
http://tinyurl.com/gteku6q


Oxford University Centre 
for Business Taxation
CBT researchers have continued to be in 
demand giving presentations on the OECD 
BEPS (Base Erosion Profit Shifting) process 
and how much tax multinational companies 
should pay. Members of the Centre have 
appeared on BBC News at 10, BBC News 
24, Al-Jazeera Newshour, BBC Radio 4 
PM programme, and BBC Radio 4 Money 
Box. They have also been quoted in the 
Financial Times on a number of occasions, 
The Economist, Business Magazine, Prospect 
Magazine and The Conversation.

michael Devereux, Centre Director and 
Professor of Business Taxation, participated 
in a panel presentation at an All Party 
Parliamentary Group on Responsible Taxation 
seminar in late February in London. The 
seminar was on the APPGs consultation on 
the OECDs BEPS process – ‘Should we call 
time on corporation tax?’

In mid-February Mike gave a presentation 
at a meeting of the International Fiscal 
Association in London on ‘How MNEs should 
be taxed’. The event was linked to the 
government’s Business Tax Reform Roadmap; 
in March Mike presented at the Social 
Market Foundation’s Ask the Expert event 
on ‘Do multinationals pay enough tax?’; and 
in April he gave two presentations at the 
ETPF/IFS Conference (European Tax Policy 
Forum/Institute of fiscal Studies) in London.  
His presentations were: ‘Does economic 
theory offer useful guidance on how to tax 
foreign source income?’ and ‘How important 
is tax uncertainty for 
investment? A survey’.

Irem Guceri, Research 
Fellow, also presented 
her paper on ‘BEPS 
and Beyond: How 

effective are tax incentives for research and 
development?’ at the ETPF/IFS Conference. 
In April Irem presented her paper on 
“Effectiveness of Fiscal Incentives for 
R&D: Quasi-Experimental Evidence” at the 
Bogazici (Bosphorus) University in Turkey. 
Irem has also produced a policy paper for the 
ETPF on R&D Tax Incentives.

John Vella, Associate 
Professor, gave a 
presentation to the 
TAXE committee of 
the EU Parliament in 
May on “Measures to 
counter aggressive 
tax planning” and is now preparing a briefing 
paper for that committee.

Giorgia Maffini participated in the 2nd CGR 
Applied Economics Workshop at Queen 
Mary University of London and also at the 
2nd BEPS Conference at Bocconi University, 
Milan. Giorgia has recently left CBT for 
the important role of Deputy Head of the 
OECD’s Tax Policy and Statistics Division 
based in Paris. Giorgia joined CBT in the 
autumn of 2006 and, as one of the Centre’s 
first research fellows, made an immense 
contribution to the Centre over the last 10 
years. She will be sorely missed.

Harriet Montague who, along with Clare 
Ruthven-Stuart, has arranged the Centre’s 
and FAME events over the past two years 
left the Centre in early June to work with 
a design company in her home town of 
Cheltenham. Anne-Marie McBrien, the 
Head of Administration for FAME and 
CBT, is currently undertaking a six-month 
secondment with the Entrepreneurship 
Centre to cover maternity leave. Dorota 
Pawlik, Centre Manager at the CABDyN 
Complexity Centre, will be on secondment 
to CBT as Project Manager for two days a 
week until the end of the year. Dorota will 
be covering Anne-Marie’s responsibilities in 
managing CBT’s research grants and related 
HR matters.

CABDyN Complexity 
Centre
Researchers Daniel Fricke and eduardo 
Lopez of the CABDyN Centre will be leaving 
Oxford Saïd for new positions. Daniel Fricke 
has been offered a position as Lecturer in 
Financial Computing, the UCL Department of 
Computer Science, starting in autumn 2016. 
Eduardo Lopez has been offered a position 

as an Associate Professor, Department of 
Computational and Data Sciences at George 
Mason University, starting in summer 2016.

Oxford University Centre 
for Corporate Reputation
Christian Hampel has been appointed 
as Research Associate at the Centre for 
Corporate Reputation, having just completed 
his doctorate at Judge Business School. In 
his doctoral research he investigates how 
organisations manage extreme reputational 
challenges, in particular which strategies are 
most useful in the recovery of stigmatised 
reputations. Among many ongoing projects, 
he is currently working with Tom Lawrence, 
Professor of Strategy at Oxford Saïd, on 
research into institutions and stigma. 

The SAGE Encyclopedia of Corporate 
Reputation is the first time that this leading 
academic publisher has tried to capture such 
a vast field in the form of an encyclopedic 
work of reference. It is particularly gratifying 
that the Centre for Corporate Reputation 
has made several contributions to the work, 
which is published in July. They include: 
Gillian Brooks, Eni Research Associate, on 
‘Reputation Formation’;  Senior Research 
Fellow rowena Olegario on ‘Business 
History’ and ‘Credit Reporting’; and recent 
Research Fellows Tim Hannigan, Jon MacKay 
and Basak yakis-Douglas on, respectively, 
‘Categories and Reputation’, ‘Network 
Theory’, and ‘Corporate Disclosure’.

research centre updates

research in the news
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Deborah Anderson, DPhil Management 
Studies, was selected for the OMT Doctoral 
Consortium at AOM, which is taking place in 
August 2016. 

The Corporate Reporting Dialogue 
participated in a day-long Retreat, 
facilitated by Professor richard Barker 

at Oxford Saïd in April 2016. During the 
Retreat, several aspects of the current 
corporate reporting system were explored 
in depth. For example, participants traced 
differences in their respective standards and 
frameworks to divergent interpretations, 
at the institutional level, of the purpose of 
the corporation. The influence of leading 

practice, soft law (including norms and 
voluntary programmes) and hard law 
(including stock listing requirements 
and other disclosure regulations) on the 
corporate reporting system were also 
examined. Such considerations established 
a basis from which alignment opportunities, 
and possible limitations thereof, were 

Presentations and forthcoming research

Accepted publications and working papers 
The Oxford Saïd academic community is 
growing substantially, which means that our 
research activities have also increased. Here 
we provide the latest accepted or published 
papers broken into the different research 
areas around the School. you can also find the 
latest updates under our Research Repository, 
Eureka: eureka.sbs.ox.ac.uk/. 

Strategy and innovation, 
International Business, and 
Marketing
Chae, Inyoung, stephen, Andrew T., 
Bart, yakov and Dai yao (2016) ‘Spillover 
Effects in Seeded Word-of-Mouth 
Marketing Campaigns.’ Marketing Science, 
(Forthcoming) (tinyurl.com/zuy5yft).

De neve, Jan-emmanuel and The Social 
Science Genetics Association Consortium 
(2016) ‘Genetic variants associated with 
subjective well-being, depressive symptoms 
and neuroticism identified through genome-
wide analyses.’ Nature Genetics, published 
online 18 April 2016; doi:10.1038/ng.3552 
(eureka.sbs.ox.ac.uk/6131/).

De neve, Jan-emmanuel and The Social 
Science Genetics Association Consortium 
(2016) ‘Genome-wide association study 
identifies 74 loci associated with educational 
attainment.’ Nature, published online 11 May 
2016. (tinyurl.com/jgq89z3).

Von Jacobi, N., edmiston, Daniel and 
Ziegler, R. (2016) ‘Tackling marginalisation 
through social innovation? Examining the 
EU social innovation policy agenda from a 
capabilities perspective.’ Journal of Human 
Development and Capabilities (Accepted) 
(eureka.sbs.ox.ac.uk/6157/). 

stephen, Andrew T. and Lehmann, Donald 
R. ‘How Word-Of-Mouth Transmission 
Encouragement Affects Customers’ 
Transmission Decisions and Fast Information 
Diffusion.’ Saïd Business School Working 
Paper 2016-14(tinyurl.com/zyu6tgv).

stephen, Andrew T., Zubcsek, Peter P. 
and Goldenberg, Jacob (2016) ‘Lower 
Connectivity is Better: The Effects 
of Network Structure on Customer 
Innovativeness in Interdependent Ideation 
Tasks.’ Journal of Marketing Research, 53 
(2), 263-279 (tinyurl.com/heujw8b). 

Whittington, richard, yakis-Douglas, 
Basak, and Ahn, Kwangwon (2016) ‘Why 
CEOs should talk more about their strategy.’ 
IMP Perspectives (Forthcoming).

Whittington, richard, yakis-Douglas, 
Basak, Ahn, K., and Cailluet, L. (2016) 
‘Strategic Planners in More Turbulent Times: 
the Changing Job Characteristics of Strategy 
Professionals, 1960–2003.’ Long Range 
Planning (Forthcoming).

yakis-Douglas, Basak, Angwin, D., Ahn, 
K., and Meadows, M. (2016) ‘Opening 
M&A Strategy to Investors: Predictors 
and Outcomes of Transparency During 
Organizational Transition.’ Long Range 
Planning, Special Issue on Open Strategy 
(Forthcoming).

Technology and Operations 
Management, Organisation 
Studies, and Healthcare
Bednarek, R., Burke, G., Jarzabkowski, P., 
and smets, michael (2016) ‘Dynamic 
client portfolios as sources of ambidexterity: 
Exploration and exploitation within and 
across client relationships.’ Long Range 
Planning doi:10.1016/j.lrp.2015.12.003 
(tinyurl.com/z6485bf).

naughton, Bernard D., Dopson, sue, 
Chapman, S.R., and Brindley, D.A. (2016) 
‘Combating Counterfeit Medicines: Legal 
Frameworks and Emerging Technologies.’ 
Regulatory Affairs Professional Society 
(tinyurl.com/h4nm8ts).

naughton, Bernard D., Vadher, B., Smith, J., 
Smith, G., Chapman, S.R., Dopson, Sue and 

Brindley, D.A. (2016) ‘EU Falsified Medicines 
Directive mandatory requirements for 
secondary care: A concise review.’ Journal 
of Generic Medicines 2015, Vol. 12(3–4) 
95–101 (tinyurl.com/ze3bg7u).

Spee, A. P., Jarzabkowski, P., and smets, 
michael (2016) ‘The influence of 
routine interdependence and skillful 
accomplishment on the coordination of 
standardizing and customizing.’ Organization 
Science (Forthcoming) (eureka.sbs.ox.ac.
uk/5844/1/2015-18.pdf). 

Finance, Accounting, 
Management Science
Bottazzi, L., Da Rin, M and Hellman, 
Thomas (2016) ‘The Importance of Trust 
for Investment: Evidence from Venture 
Capital.’ Review of Financial Studies 
(Forthcoming) (tinyurl.com/htzqqxf).

Lin, Li, Tsomocos, Dimitrios P. and 
Vardoulakis, Alexandros P. (2016) ‘On default 
and uniqueness of monetary equilibria.’ 
Economic Theory (Forthcoming) (tinyurl.
com/zhhqdog). 

Lin, Li, Tsomocos, Dimitrios P. and 
Vardoulakis, Alexandros P. (2015) ‘Debt 
deflation effects of monetary policy.’ 
Journal of Financial Stability 21, p81–94. 
doi:10.1016/j.jfs.2015.10.005 (tinyurl.
com/z9abnm6). 

Bhattacharya, Sudipto, Goodhart, Charles, 
Tsomocos, Dimitrios P. and Vardoulakis, 
Alexandros (2015) ‘A Reconsideration of 
Minsky’s Financial Instability Hypothesis.’ 
Journal of Money, Credit and Banking 47(5), 
p931-973. (tinyurl.com/h5eymy7). 

Hellmann, Thomas and Wasserman, 
Noam (2016) ‘The First Deal: The Division 
of Founder Equity in New Ventures.’ 
Management Science (eureka.sbs.ox.ac.
uk/5265/).
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contemplated.  Outcomes of the Retreat 
included a commitment to revisit the 
Dialogue’s Terms of Reference and a possible 
reprioritisation of existing focus areas and 
activities. The discussion also highlighted 
a need to clarify and communicate the 
Corporate Reporting Dialogue’s function to 
the market place.

CCR Research Associate Daphne Demetry 
presented her paper ‘Balancing Act: 
The Inconsistencies of Constructing 
Organizational Authenticity’ at the 2nd 
Annual Authenticity Workshop at University 
of Virginia McIntire School of Commerce.

CRESSI partners at the University of Oxford 
recently facilitated a practitioner seminar 
led by Daniel edmiston on social impact 
bonds as part of the Euclid Network Summit 
in Zagreb, Croatia. A total of 61 stakeholders 
attended the event where they were 
presented with findings from our research 
examining social impact bonds and their 
capacity to foster social innovation capable 
of tackling marginalisation. Read more in the 
seminar summary at: http://tinyurl.com/
jyezgyu 

rhonda Hadi gave the keynote address 
at the Cornell Johnson School Predictions 
Dinner in London in March, entitled ‘The 

Future of Consumer-Product Interactions’. 
In May, Rhonda presented her project 
‘Consumer Responses to Sensory Goals: 
A Crossmodal Compensation Framework’ 
at the European Marketing Academy 
Conference in Oslo, Norway, and in June, will 
be presenting her project ‘Good Vibrations: 
The Influence of Vibrotactile Alerts on 
Consumer Physical Activity’ at the Marketing 
and Public Policy conference in San Luis 
Obispo, California.

Wojciech Piotrowicz was invited to 
give a short talk at the Outsourcing 
Stars Gala 2015 in Warsaw; the event 
brought together IT and Business Process 
Outsourcing leaders from public and private 
sectors (outsourcingstars.pl/en/). Wojciech’s 
paper focused on IT/BPO in Poland is 
currently under review.

Oxford Saïd has entered into a new 
collaboration agreement with Thomson 
Reuters and the Georgetown University 
Law Centre to conduct an annual survey of 
Alternative Legal Service Providers (ALSP). 
The project at Oxford Saïd will be led by 
mari sako.

Joel shapiro presented his paper ‘Credit 
Ratings and Structure Finance’ at Rutgers 
University, Norwegian School of Business 

(BI), and University of Paris – Dauphine. 
Joel also presented his paper ‘Credit 
Ratings and Market Information’ at the 
University of Essex.

Andrew stephen has been appointed as 
co-chair of a taskforce for the Marketing 
Science Institute’s knowledge generation 
initiative on ‘digitized customers in 
digitized marketplaces’, which had a 
research retreat for two days in May 
in Miami that brought together leading 
marketing academics and senior executives 
from major companies such as Adobe, 
Colgate-Palmolive, UPS, and Vanguard 
to develop an agenda for new academic-
industry research partnerships. 

Andrew also participated in a high-level 
research summit for three days with senior 
executives and academics in the Swiss Alps 
in early May on digital transformation; and 
has been awarded a John Fell Fund grant for 
new project aiming to study the long-term 
impacts of social media use on wellbeing.

Astrid Van den Bossche, DPhil 
Management Studies, presented research 
on ‘Counting Coins, Condemning Thieves:  
Money and mental activity in children’s 
picture books’ at the Child & Teen 
Consumption Conference in Aalborg in April.

Expressions of Interest are invited to apply for a British Academy Postdoctoral Fellowship  
via Saïd Business School

Saïd Business School welcomes interest from 
suitably qualified applicants in this year’s British 
Academy Postdoctoral Fellowship scheme, 
for awards to be taken up in September or 
October 2017. The scheme is designed to 
‘offer opportunities for outstanding early 
career researchers to strengthen their 
experience of research and teaching in a 
university environment, which will develop 
their curriculum vitae and improve their 
prospects of obtaining permanent lecturing 
posts by the end of the Fellowship.’ Starting 
this year, in line with common practices at 
other departments in Oxford, we have decided 
that we will pre-select promising proposals 
following initial expressions of interest so that 
we can maximise the fit with our research 
strategy, and also help those applicants who 
meet our internal criteria to strengthen their 
proposals. This allows us to make decisions 
on the basis of a gathered field, rather than a 
case-by-case basis.  

Further details can be found on the British 
Academy website at: www.britac.ac.uk/
british-academy-postdoctoral-fellowships 

Applicants applying to hold fellowships at 
Oxford Saïd are asked to follow the steps 
listed below: 

1. Ensure you meet the eligibility criteria. you 
must have/expect to have obtained your 
doctorate on or after 1 April 2014, or expect 
to obtain it no later than 1 April 2017, plus 
you must not currently hold or previously 
have held a permanent academic post. 

2. Think about who your referee for the BA 
application will be. One referee, usually your 
external PhD examiner, is required. For guidance 
on the choice of referee see FAQs on the British 
Academy’s electronic grant application system: 
https://egap.britac.ac.uk/Login.aspx (This 
referee does not need to supply a reference for 
the internal Oxford Saïd deadline.) 

3. Identify and approach a potential Oxford 
Saïd mentor. Ask your mentor to write a 
brief statement of support, confirming that 
they would be happy to act in this role. 
Statements and any questions should be 
emailed to research.office@sbs.ox.ac.uk by 
noon on Thursday 11 August 2016. 

4. Prepare and submit the internal BA PDF 
application form to research.office@sbs.
ox.ac.uk by noon on Thursday 11 August 
2016. Copies of the form can be requested 
from the same address.   

5. your application will then be considered 
by the School’s review panel for this scheme 
and further guidance will be sent to you in 
due course.

Please direct any queries to research.office@
sbs.ox.ac.uk and a member of the research 
support team will be happy to help.

Presentations and forthcoming research

Presentations and forthcoming research continued

British Academy Postdoctoral Fellowships
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research ethics
Since 2005 the Central University Research Ethics Committee (CUREC) has had overall 
responsibility for ensuring that all research involving human participants is appropriately 
reviewed and approved in line with University of Oxford guidance. 

Oxford Saïd’s Research 
Ethics Committee
Saïd Business School formed a Departmental 
Research Ethics Committee (known as 
SBS DREC) in October 2013 and this has 
been operational since January 2014. The 
committee is chaired by Felix Reed-Tsochas 
and the co-opted members include David 
Barron, Kate Blackmon and Alex Nicholls. 

Chart 1: Applications received by month by 
academic year

Departmental Research Ethics Committees 
(DRECs) have delegated authority to review 
and approve simple CUREC applications 
and amendments to applications previously 
approved by this committee. Simple applications 
are reviewed via a form called the CUREC 1A 
Checklist Form; this is usually supplemented 
with at least two supporting documents. These 
are typically a Participant Information Sheet and 
Participant Consent Form.

Colleagues who are new to the CUREC 
process are encouraged to visit our Research 
Integrity and Ethics intranet page (https://
my.sbs.ox.ac.uk/content/research-integrity-
and-ethics) where you can find links to all 
the relevant university pages to prepare a 
successful prospective CUREC application. 
There is a Decision Flowchart (https://my.sbs.

ox.ac.uk/system/files/document_file/
Decision%20flowchart%20for%20
CUREC%20-%2029%20Sept%202014.pdf) 
to help decide whether or not a project needs 
CUREC approval and a Process Overview 
Document (https://my.sbs.ox.ac.uk/system/
files/document_file/Overview%20of%20
ethical%20approval%20process.pdf) to help 
produce a complete CUREC application for 
review by the Committee. 

Research involving the NHS (patients, 
practitioners, premises or data) has a 
separate application process; links to this 
process are on the intranet. 

Research that is determined to be high risk (for 
example research involving vulnerable groups, 
children, or deceptive research protocols that 
put participants and/or researchers at risk) 
must go through a separate high-touch ethical 
review process using a CUREC 2 application 
form if the proposed research methods are 
not already covered by approved procedures. 
These cases are rare at Oxford Saïd. 

Key points
The Committee aims to review and approve 
applications in 30 days from the date the 
application is acknowledged by email as complete 
and with the Committee for review. For this 
reason it’s strongly advised that all applications 
are made at least one calendar month before 
fieldwork is due to begin and, importantly, are 
made on the most up-to-date version of the 
form. CUREC application forms are owned and 
updated periodically by CUREC, who mandate 
that we must always accept applications on 
the most up-to-date form. Our DREC reports 
on a termly basis to the Social Sciences and 
Humanities Inter-Divisional Research Ethics 

Committee (SSH IDREC). Colleagues at SSH 
IDREC support our work and have instructed 
that all future CUREC applications must be 
prospective. Questions about how to complete a 
CUREC application can be directed to the ethics 
committee by email to ethics@sbs.ox.ac.uk. One-
to-one meetings to go through the application 
process can also be arranged at your request.

Chart 2: Turnaround times for applications by 
academic year

Why must we comply  
with CUREC guidelines?
The University of Oxford is committed to 
ensuring that research activities involving human 
participants are conducted in a way which respects 
the dignity, rights and welfare of participants, and 
which minimises risk to participants, researchers, 
third parties and the University itself. Funders, 
sponsors and publishers are increasingly seeking 
evidence that research has been conducted in 
compliance with local ethical review practices. 
We realise that submitting a CUREC application 
may seem like yet another bureaucratic hurdle 
that stands between you and your research, but 
ensuring that we have fully informed consent from 
research participants is important, and above all 
the School’s DREC is here to help you. 

Anita Jassi, Research Administrator and 
Secretary to SBS DREC.
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