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Welcome to 
our research 
community 
newsletter 

Welcome to the very first edition of our new Research 
Newsletter. Our aim is to provide useful information in a 
concentrated form about publications, research activities, and 
funding opportunities. Above all, our objective is to strengthen 
the research community at Oxford Saïd, by celebrating honours 
and awards, research publications, and success in securing 
competitive research funding. The first step towards building a 
more strongly interconnected and vibrant research community 
is to make sure that we all have a better understanding of 
the work that everyone is engaged in, and together with the 
recently updated research pages on our website, we hope that 
this Research Newsletter will help us to achieve this goal. 

You will see that this newsletter covers a very broad range of 
topics where the common thread is research. Hence, you will 
find information on open access requirements for publications, 
a workshop on 3D printing, the Saïd Business School Winter 
Doctoral Conference, a perspective from a doctoral student, 
honours and awards, press coverage, news from research 
centres, a report from the Dean’s seminars, a new research 
project on wellbeing, recent academic publications, funding 
opportunities, and Michael Devereux and John Vella’s contribution 
to The Conversation. Obviously, as with any first issue, we 
are still experimenting with the right mix of information that 
will appeal and be relevant to our research community. So any 
recommendations either on types of items that we should include 
in future, or content that is better communicated in another form, 
would be very much appreciated. 

In the meanwhile, I hope that you don’t only find this issue useful, but 
also enjoy the opportunity to see how much interesting and exciting 
research is going on around the School. 

Felix Reed-Tsochas 
Associate Dean for Research

Honours and awards
Jan-Emmanuel De Neve has been awarded the first annual Ruut 
Veenhoven prize from the Erasmus Happiness Economics Research 
Organisation (EHERO) to recognise his scientific contributions to the 
economics of happiness and wellbeing.

Irem Guceri and li liu, Oxford University Centre for Business 
Taxation, won the International Institute of Public Finance (IIPF) Young 
Economists Award 2015 for their paper , ‘Effectiveness of fiscal 
incentives for R&D: a quasi-experiment’.

Bent Flyvbjerg won the Best Paper Award of Project Management 
Journal 2015 ‘What You Should Know About Megaprojects and Why: 
An Overview’.

Tarun Ramadorai, along with Chris Lundblad, Pab Jotikasthira, and 
Tania Babina, won the James A. Lebenthal Memorial Excellence in 
Municipal Finance Research Prize for their paper: ‘Does the ownership 
structure of government debt matter? Evidence from munis’.

Andrew Stephen was Runner-up for 
the William F. O’Dell Award for Most 
Influential Paper in Journal of Marketing 
Research, published in 2010. Andrew 
has also been named co-editor of 
a special issue of the Journal of the 
Association for Consumer Research on 
‘connected consumers’. 

Doctoral students
Johan Cassel

Christiaan de Koning

Beata Gafka

Dunhong Jin

Elise Lee

llona Mostipan

Kamila Nigmatulina

Tanja Ohlson

Xuan (Alex) Wang

Faculty
Jan-Emmanuel De Neve, 
Associate Professor in 
Economics and Strategy.

Greg Distelhorst, Associate 
Professor in International 
Business.

Bige Kahraman, Associate 
Professor in Finance.

Ho-Yin Mak, Associate 
Professor in Management 
Science.

Andrew Stephen, L’Oreal Chair 
in Marketing.

Jonathan Trevor, Associate 
Professor of Management 
Practice.

http://www.sbs.ox.ac.uk/faculty-research
http://www.iipf.net/papers/Guceri-Effectiveness_of_fiscal_incentives_for_R&D-318.pdf
http://www.iipf.net/papers/Guceri-Effectiveness_of_fiscal_incentives_for_R&D-318.pdf
http://www.sbs.ox.ac.uk/faculty-research/megaproject-management/publications-0/journal-articles-0/what-you-should-know-about-megaprojects-and-why-overview
http://www.sbs.ox.ac.uk/faculty-research/megaproject-management/publications-0/journal-articles-0/what-you-should-know-about-megaprojects-and-why-overview
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2579350
http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2579350
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Local material supply  
3D printing event –  
14 December
Lecture Theatre VI, West Wing

On 14 December,  we conducted a 
workshop on local materials and 3D printing. 
The aim of this event was to bring together 
academics, policymakers, and practitioners 
to discuss the challenges and opportunities 
we face in sourcing local materials for 3D 
printing.  Please visit the website to view the 
workshop agenda.

Save the Date! Winter 
Doctoral Conference – 
16 February 2016
Lecture Theatre VI, West Wing

 

The sixth annual Winter Doctoral Conference 
will be on Tuesday, 16 February 2016. 
Established in 2010, the conference 
showcases and celebrates the doctoral 
research currently being undertaken at 
Oxford Saïd. The event provides a key 
forum for students from the Management 
and Financial Economics tracks of the DPhil 
programme to present their work, defend 
their ideas, and receive valuable feedback 
from colleagues and peers. 

As in previous years, a faculty panel will 
award a prize for the best paper, whilst the 
audience will have the opportunity to vote 
for best presentation. Both prizes will be 
announced at the end of the conference, 
which will be followed by a celebratory 
dinner for the entire research community in 
the Pyramid Room.

Become an Oxford  
Saïd blogger

Corporate marketing has created a new blog 
for students and academics, and we get our 
very own space under the heading of Faculty 
& Research. This can be used to discuss your 
latest research projects, share thoughts 
across your research areas, or communicate 
within certain courses.  

If you are interested in starting a blog, 
contact our social media manager, Stuart 
Walters.

The numbers game of a 
business DPhil
DPhil post by doctoral student, Tanja Ohlson 

At a top business school, numbers are very 
important. Rankings are ever-present; the 
GMAT or GRE score is a constant concern 
for applicants; and, once admitted, a number 
grade decides who passes or fails each 
course. Numbers then also play a key role in 
industry once we leave the academic world.

Why am I even thinking about all of this? 
Possibly because I’ve had to deal with lots of 
numbers in the last few weeks and I am not 
a numbers person. My first class, Statistical 

Research Methods, ended recently with what 
is hopefully the only exam I have to sit here 
at Oxford. (All other courses are graded on 
coursework.)

While playing around with numbers in 
preparation for the exam, I realised a few 
things that go way beyond statistics.

1. I used to be OK with numbers as a kid. 
But my career before this DPhil was in 
communication and journalism. At some point 
during these years ‒ when the main tools I 
used were words ‒ numbers and maths got 
difficult. Numbers had become a weakness 
for me. Yet, when I put in the work, statistics 
was not that hard any more. I am pretty 
sure I passed the exam – and I am looking 
forward now to taking on new challenges and 
overcoming other weaknesses.

2. I am currently working on an analysis of 
texts with one of my supervisors, and the 
data we get from this analysis is numerical. I 
surprised myself when I noticed that I enjoy 
this work! Unlike in a high school maths 
class, numbers in management are never 
‘just’ numbers and statistics. They represent 
something – and during this research I 
knew and cared exactly what they were all 
about. Thinking about numerical data in this 
complex context is great fun.

3.There was still a point during my work on the 
research project when I did not know how to 
continue. Thankfully, there are lots of people 
on my programme and in the wider business 
school that are incredibly smart and very 
helpful. I knew that I could ask them for advice. 
It is not necessary to know everything. Being 
aware of a weakness and knowing when to get 
help is a much better skill.

The most important lesson, though, has nothing 
to do with numbers. I know now that I don’t 
have to be a numbers person in order to be 
successful in a business school. My strengths 
are in other areas and that is not a bad thing. On 
my way to a DPhil I will have to decide which 
strengths to play to, which weaknesses to 
overcome, and which limitations to accept. 

That way, I will hopefully find my personal 
nook in the huge field of strategy management 
research. Thankfully, I can count on ‘strength 
in numbers’ during that time: my supervisors, 
other faculty and staff of Saïd Business School 
and my fellow DPhil students will support me – 
at least if I ask for advice when I need it.

You can read other student blogs on the new 
SBSblogs website. 

http://www.sbs.ox.ac.uk/school/events-0/local-material-supply-3d-printing
http://www.sbs.ox.ac.uk/school/events-0/local-material-supply-3d-printing
mailto:stuart.walters@sbs.ox.ac.uk?subject=Interested%20in%20setting%20up%20blog%20under%20Faculty%20&%20Research
mailto:stuart.walters@sbs.ox.ac.uk?subject=Interested%20in%20setting%20up%20blog%20under%20Faculty%20&%20Research
http://sbsblogs.co.uk/
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Research has been featured in both print and broadcast media over the last few months.
Richard Barker talked about the recent 
series of Volkswagen emissions revelations, 
which has raised questions over the quality 
of its international corporate controls and 
its reputation for engineering expertise, in 
addition to costing the company billions of 
dollars in financial penalties.

Bent Flyvbjerg has commented on a number 
of megaproject pieces. In Die Welt, he discussed 
the Euro Tunnel and Great Belt Bridge. In the 
Los Angeles Times: special report, he also spoke 
about the California bullet train megaproject; 
that is, the proposed $68-billion high-speed rail 
link between Los Angeles and San Francisco. 

Pamela Hartigan discussed social 
entrepreneurship and asked that the multi-
sector mind-set be adopted when guiding 
social ventures.  

John Hoffmire wrote of the importance of 
individuals and independent organisations 
continuing to make strides in promoting 
equality and reducing poverty. He also wrote 
of the benefits of employee ownership of 
large corporations, such as the John Lewis 
Partnership (JLP), which saw annual gross 
sales of over £9 billion. 

Doctoral candidate Ali Aslan Gümüsay 
writes a guest post for Die Zeit about the 
ways in which management research could 
be practically applied to assist with the 
current refugee crisis, and with other public 
discourse in the future.

Matthias Holweg spoke to CNN about the 
Volkswagen emissions scandal, explaining that 
all automakers can exploit loopholes in order 
to pass fuel consumption and pollution tests. 
Matthias also spoke to BBC Radio 4 news 
about the state of Volkswagen’s leadership.

Bloomberg View referenced colin Mayer’s 
research that explores the growing need 
for trust in corporations; by entering 
commitments with employees, customers, 
suppliers and shareholders – that go 
well beyond contractual requirements – 
corporations are more likely to succeed in the 
long term. 

In addition, Colin praised the Quaker 
business leaders of the past and asked 
whether valuable lessons can be learnt from 
the practice of enlightened business.

Chris McKenna discussed the principles of 
consulting and how strategic consulting has 
evolved over the last century.

Tim Morris wrote about the evolution of 

strategic consulting and the ways in which 
specialist firms, such as McKinsey, have 
survived across the years.

ludovic Phalippou commented on KKR’s 
recent purchase of a minority stake in 
London-based firm Marshall Wace. This 
marks the private-equity firm’s most 
significant move yet into hedge funds.

Nancy Puccinelli explained the problem with 
high-energy advertising set within low-energy 
and serious TV programmes. We also created a 
film about this research – watch it here.

Nancy’s research was also referenced in this 
article which discusses the methods retailers 
use to trick our brains into making irrational 
purchasing decisions.

Tarun Ramadorai explained how India’s 
airports are a good example of the blocks 
that come in the way of effecting changes 
needed for growth.

Rafael Ramirez discussed his recent research 
arguing that scenario planning can identify 
research needs that are not being met, 
broaden fields of inquiry, and make important 
connections between different disciplines.

Jonathan Reynolds shared his current 
thinking on the New Normal in retail in the 
October issue of LS:N Global.

linda Scott talked about the relationship 
between girls’ and women empowerment as 
well as economic growth, and reflected upon 
the wider consequences of gender inequality.

Doctoral candidate Marc Szepan is quoted 
in Die Welt about the COMAC C919 single-
aisle aircraft roll out, China’s challenge to 
Airbus and Boeing.

Eric Thun was on BBC Radio 5, Wake Up To 
Money, discussing the benefits of Chinese 
investment in the UK.

Peter Tufano: Goldman Sachs, in 
partnership with the British Business Bank 
and The Enterprise Research Centre with 
Support from the Scale-Up Institute and 
Saïd Business School, released a new report 
highlighting the crucial role small businesses 
play in closing the UK’s ‘productivity gap.’

Peter’s research about examining recent 
exposure of alleged corruption within think 
tanks was referenced in Vox magazine. 

Richard Whittington explored the reasons 
why CEOs should discuss their strategies as 
much as they can, especially within their first 
100 days in the position, as this is ultimately 
what markets want to hear.

Rupert Younger was interviewed for a 
Financial Times video in which he discussed 
how corporations can recognise the warning 
signs of reputational risk, and the ways in which 
they can best prevent lasting reputational 
damage after a crisis. Watch the video.

New pilot 
fund to 
support 
open access 
publishing
The EC has recently launched a pilot fund for 
open access publications arising from finished 
FP7 projects. If you are an FP7 project 
coordinator or a partner and planning to 
publish peer-reviewed articles in OA journals 
after the end of the project you may be 
eligible for these funds. The Bodleian Libraries 
have registered as an institutional coordinator 
for Oxford applications against the pilot, and 
are set up on the OpenAIRE website. 

This means that the Bodleian Libraries can 
do all the necessary checking and submit 
publications on your behalf. After submitting, 
you will be informed by OpenAIRE of 
progress, publication and payment. Find out 
the eligibility criteria and how to apply at: 
FP7 Post-Grant pilot page

If you have any queries regarding Open 
Access, please see the new Oxford Saïd 
intranet open access site or get in touch 
with Chris Flegg.

http://www.nytimes.com/2015/11/04/business/vw-discloses-new-emissions-problem-involving-carbon-dioxide.html?_r=2
http://www.nytimes.com/2015/11/04/business/vw-discloses-new-emissions-problem-involving-carbon-dioxide.html?_r=2
http://www.welt.de/wirtschaft/article146922351/Warum-Grossprojekte-fast-immer-im-Desaster-enden.html
http://www.latimes.com/local/california/la-me-bullet-train-cost-final-20151025-story.html
http://www.latimes.com/local/california/la-me-bullet-train-cost-final-20151025-story.html
https://www.pioneerspost.com/news-views/20151109/perception-of-social-entrepreneurship-must-change-says-skoll-centre-boss
https://www.pioneerspost.com/news-views/20151109/perception-of-social-entrepreneurship-must-change-says-skoll-centre-boss
https://www.pioneerspost.com/news-views/20151109/perception-of-social-entrepreneurship-must-change-says-skoll-centre-boss
http://www.deseretnews.com/article/865639918/John-Lewis-Partnership-is-onto-something-with-employee-ownership.html?pg=all
http://www.zeit.de/studium/hochschule/2015-11/wissenschaft-forscher-fluechtlingskrise-integration-zurueckhaltung
http://www.zeit.de/studium/hochschule/2015-11/wissenschaft-forscher-fluechtlingskrise-integration-zurueckhaltung
http://cnnphilippines.com/business/2015/09/28/volkswagen-scandal-ceo-matthias-merller.html
http://www.bbc.co.uk/programmes/b06fvlf5
http://www.bloombergview.com/articles/2015-10-30/why-valeant-has-no-friends-allies-admirers-or-fans
http://www.bloombergview.com/articles/2015-10-30/why-valeant-has-no-friends-allies-admirers-or-fans
http://www.bloombergview.com/articles/2015-10-30/why-valeant-has-no-friends-allies-admirers-or-fans
http://www.cityam.com/227952/what-can-quaker-capitalism-teach-business-today-it-s-no-good-being-ethical-if-you-don-t-make
http://www.cityam.com/227952/what-can-quaker-capitalism-teach-business-today-it-s-no-good-being-ethical-if-you-don-t-make
http://www.ft.com/cms/s/2/ebffc9f8-718f-11e5-9b9e-690fdae72044.html#axzz3re1uetFb
http://www.ft.com/cms/s/2/ebffc9f8-718f-11e5-9b9e-690fdae72044.html#axzz3re1uetFb
http://www.ft.com/cms/s/2/ebffc9f8-718f-11e5-9b9e-690fdae72044.html#axzz3re1uetFb
http://www.ft.com/cms/s/2/b44b06c4-7191-11e5-9b9e-690fdae72044.html#axzz3r57GAUb6
http://www.ft.com/cms/s/2/b44b06c4-7191-11e5-9b9e-690fdae72044.html#axzz3r57GAUb6
http://www.wsj.com/articles/kkr-to-buy-stake-in-london-hedge-fund-firm-marshall-wace-1441796269?cb=logged0.4779758951626718
http://www.wsj.com/articles/kkr-to-buy-stake-in-london-hedge-fund-firm-marshall-wace-1441796269?cb=logged0.4779758951626718
https://hbr.org/2015/10/when-upbeat-commercials-backfire
https://hbr.org/2015/10/when-upbeat-commercials-backfire
http://www.sbs.ox.ac.uk/faculty-research/marketing/marketing-research/new-psychology-marketing
http://www.alphr.com/bioscience/1002115/black-friday-brain-the-psychological-tricks-of-retail
http://www.alphr.com/bioscience/1002115/black-friday-brain-the-psychological-tricks-of-retail
http://www.livemint.com/Opinion/pfAXoN7lxWbfZTJAq8CpWN/Small-steps-if-big-ones-are-hard.html
http://www.livemint.com/Opinion/pfAXoN7lxWbfZTJAq8CpWN/Small-steps-if-big-ones-are-hard.html
http://www.iedp.com/Blog/Scenario-Planning-to-Help-Solve-Global-Problems
http://www.iedp.com/Blog/Scenario-Planning-to-Help-Solve-Global-Problems
https://www.lsnglobal.com/the-big-idea/article/18396/jonathan-reynolds-and-nick-everitt-new-normal-retail
http://www.huffingtonpost.com/c-m-rubin/around-the-world-in-30-da_b_8398286.html
http://www.welt.de/wirtschaft/article148341794/Chinas-grosse-Flugzeug-Hoffnung-hat-ein-Problem.html
http://www.welt.de/wirtschaft/article148341794/Chinas-grosse-Flugzeug-Hoffnung-hat-ein-Problem.html
http://www.bbc.co.uk/programmes/b06j0byq#play
http://www.bbc.co.uk/programmes/b06j0byq#play
http://www.goldmansachs.com/citizenship/10000-small-businesses/UK/news-and-events/global-entrepreneurship-week-2015.html
http://www.goldmansachs.com/citizenship/10000-small-businesses/UK/news-and-events/global-entrepreneurship-week-2015.html
http://www.vox.com/2015/9/30/9427461/elizabeth-warren-brookings-institution
http://www.vox.com/2015/9/30/9427461/elizabeth-warren-brookings-institution
http://www.vox.com/2015/9/30/9427461/elizabeth-warren-brookings-institution
http://www.theglobeandmail.com/report-on-business/careers/transcript-does-cheap-talk-from-a-new-ceo-help-the-company/article27475620/
http://video.ft.com/4585001223001/Companies-reputations-at-stake/World
http://openaccess.ox.ac.uk/fp7-post-grant-open-access-pilot/
https://my.sbs.ox.ac.uk/group/open-access
mailto:Chris.Flegg@sbs.ox.ac.uk


CABDyN Complexity Centre
Led by omar Guerrero, Research Fellow, 
and Eduardo lópez , Senior Research 
Fellow, CABDyN has been developing a very 
interesting new programme of research that 
applies methods of complex network analysis 
and agent-based models to develop a better 
understanding of the dynamic behaviour of 
labour markets. This is reflected by an initial 
publication that has appeared in Economics 
Letters, as well as a number of working papers 
that can be viewed in the Saïd Business School 
Working Paper Series on SSRN. 

The longer term ambition of this research 
on labour flow networks is not only success 
in targeting top-tier journal, but also direct 
engagement with policy-makers. With 
this in mind Omar and Eduardo have set 
up LaborSim. This is an agent-computing 
simulation environment designed to explore 
labour dynamics with an unprecedented level of 
granularity, interactiveness, and visual appeal. 
LaborSim makes it easy to experiment with 
economic shocks and policies in order to learn 
how they propagate through firms and how 
they generate unemployment ‘ripple effects’ 
throughout the economy.

Oxford Centre for 
Corporate Reputation
Research Fellows Basak Yakis-Douglas 
and Tim Hannigan presented a paper at the 
Academy of Management Annual Meeting 
in Vancouver: ‘Product Innovation Rumors as 
Forms of Organizational Openness’.

At the end of August, the Centre for Corporate 
Reputation hosted a conference, ‘Making Sense 
of Scandals: Purpose, Puzzles and Probabilities 
in Organisational Wrongdoing’. Academics in a 
variety of relevant fields considered everything 
from sanctions for wrongdoing in the NFL, 
and the 2009 MPs’ expenses scandal, to how 
criticism can benefit investment banks. 

The Centre hosted its sixth annual three-day 
Reputation Symposium, this year particularly 
focusing on the rise of online influencers 
and the importance of ‘historicisation’ within 
organisations. It will include a number of 
significant practitioner contributions, from US 
‘vlogger’ Blair Fowler to a panel from the US 
supermarket chain Market Basket on surviving 
an employee and customer ‘revolt’. This will be 
the focus of a forthcoming Centre case study.

Gillian Brooks attended the Strategic 

Management Society Conference in Denver, 
Colorado, where she presented a paper 
entitled ‘Contested Practices and Boundaries: 
Organizational Identity in the Field of Online 
Journalism’. Research Fellow Basak Yakis-
Douglas also presented at that conference, on 
‘Managing Unique Acquisitions: The Practice 
of Voluntary Communications Deployment to 
Reduce Evaluative Uncertainty’.

Basak Yakis-Douglas was invited to a 
research seminar at Harvard Business 
School to present ‘Cheap Talk? Strategy 
Presentations as a Form of Chief Executive 
Officer Impression Management’.

Research Fellow Jon MacKay presented a 
paper, ‘Internationalization of the Firm: The 
Role of Social Capital in FDI Decisions’, at 
the Academy of International Business (AIB) 
Mini-conference in Milan.

Rupert Younger, Director of the Centre 
for Corporate Reputation, spoke at the 
Bloomberg Good Business Conference 2015 
on ‘Are government policies helping or 
hindering business?’

Oxford University Centre 
for Business Taxation
REPEC (Research Papers in Economics) 
produce regular rankings of academic 
economists and institutions throughout the 
world. Recently, in its rankings of economics 
research in public finance, the Centre for 
Business Taxation was ranked joint 15th ‒ 
above LSE and Harvard Business School.

Michael Devereux, the centre’s Director, 
was ranked 9th of currently active authors 
worldwide in this field and was the highest 
ranked author outside the USA. The list of 
the top 20 authors contained seven of the 
Centre’s International Research Fellows in 
addition to Michael. 

The Centre is delighted that two of the 
world’s leading academic tax accountants are 
visiting at the moment. 

Jennifer Blouin, Associate Professor of 
Accounting at Wharton, University of 
Pennsylvania, is visiting the Centre for a 
year until August 2016. Jennifer studies 
taxation in many contexts, including capital 
structure, asset pricing, pay-out policy and 
multinational firm behaviour.  

Michelle Hanlon, Howard W. Johnson 
Professor and Professor of Accounting at the 

MIT Sloan School of Management, is visiting the 
Centre for three months until December 2015. 
Michelle’s research focuses primarily on the 
intersection of taxation and financial accounting.

Skoll Centre for Social 
Entrepreneurship
The Skoll Centre will be publishing a series 
of teaching case studies on social ventures 
working in Africa, in partnership with the 
Bertha Centre at the University of Capetown. 
The publication of these case studies will 
advance students’ understanding of the 
particular context and challenges for ventures 
with social purpose in African countries — 
to date an under-researched and taught 
emerging social entrepreneurship landscape.
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SHORT OVERVIEW OF THE CROATIAN MARKET

P2P BUSINESS MODEL

76% OF HOUSEHOLD DEPOSITS IN 
COMMERCIAL BANKS ARE SHORT TERM 
DEPOSITS (UP TO ONE YEAR).

P2P INDUSTRY COULD EXPECT 
EUR 6.7 BILLION INVESTMENTS 
FROM INDIVIDUAL INVESTORS

REGULATION
CROATIA IS PART OF THE EU AND HAS ADOPTED
EU REGULATION

DUSHAN NESHOVSKI  |  MISA ZIVIC   |  CHAHINAZE CHALABI                                                SKOLL CENTRE FOR SOCIAL ENTREPRENEURSHIP
COPYRIGHT      2015                       SAID BUSINESS SCHOOL

424%

A FEASIBILITY STUDY FOR IMPLEMENTING 
PEER-TO-PEER (P2P) LENDING IN SERBIA

P2P BUSINESS MODELS

BENEFITS

FINANCIAL SECTOR ASSETS 
AS % OF GDP

LOW LEVEL OF SAVING                       CONSERVATIVE LENDING BY COMMERCIAL BANKS                HIGH BORROWING COSTS AND LOW DEPOSIT RETURNS

The household market consists of all the household loans issued by commercial 
banks, in addition to all the loans not issued due to conservative banking (travel 
loans, heating loans...)

MARKET SIZE: EUR 3,3BN HOUSEHOLD LOANS 
+ UNSERVED MARKET BY BANKS

 MARKET SIZE: EUR 1BN FACTORING 
ACTIVITIES IN SERBIA

GOING INTEREST RATE OF 22.36%
LOW NPLS (10.8%)
UNDERSERVED MARKET BY BANKS (ESPECIALLY CONSUMER GOODS)
HIGH DEFAULT COSTS FOR BORROWERS

The corporate market should focus on working capital financing – 
invoice trading

MITIGATES HIGH NPLS IN THE CORPORATE LENDING 
(COLLATERALIZED GOODS)
PREDOMINANTLY DONE WITH RECOURSE IN SERBIA
HIGH REGULATORY CAPITAL IS BARRIER TO ENTRY TO SMALLER INVESTORS
LOW RISK TO INVESTORS DUE TO PROTECTIVE LEGISLATION

BANKING REMAINS THE MOST DEVELOPED SECTOR IN THE FINANCIAL SERVICE INDUSTRY

1. LEGISLATION GIVES MONOPOLY TO 
BANKS TO ISSUE LOANS AND CHARGE 

INTEREST RATES

DEPOSITS ARE THE BIGGEST PART OF THE LIABILITIES OF COMMERCIAL 
BANKS IN SERBIA, 40% OF WHICH ARE HOUSEHOLD DEPOSITS

FOREIGN INSTITUTIONAL INVESTORS AND DOMESTIC 
HIGH-NET WORTH INDIVIDUALS SHOULD BE MOTIVATED TO 

INVEST IN LONG-TERM P2P LOANS

P2P INDUSTRY COULD EXPECT EUR 6.7 BILLION INVESTMENTS 
FROM INDIVIDUAL INVESTORS

2. STRICT AND CONSERVATIVE POLITICS 
OF NATIONAL BANK OF SERBIA

EU BALKAN
91% 299%

EU BALKAN
81% 125%

EU BALKAN
10%

BANKING SECTOR 
AS % OF GDP

DEPOSITS
 HOUSEHOLD DEPOSITS IN 
SERBIA AMOUNT TO EUR 
8.8 BILLION IN JUN 2015

INVESTMENTS (LOANS OUTSTANDING) 
COMMERCIAL BANKS HAVE IN THE 
CORPORATE AND THE HOUSEHOLD 
SECTORS IN SERBIA ARE 
EUR 13.9 BILLION.

 IN THE LONG RUN, TOTAL 
CORPORATE AND HOUSEHOLD 
DEBT IS A POTENTIAL MARKET 
FOR P2P INDUSTRY IN SERBIA

TOTAL ASSETS UNDER 
MANAGEMENT OF THE BANK-
ING SECTOR IN SERBIA IS 
EUR 27.8 BILLION IN JUNE 
2015

DEPOSITS
INVESTMENT POTENTIAL FOR P2P MARKET IN SERBIA

1. CREDIT RISK 
MODELING

HOUSEHOLD LOANS CORPORATE LOANS

2. THE MATTER 
OF TRUST

3. EDUCATION

NON-BANKING FINANCIAL
AS % OF GDP

FOR BORROWERS PLATFORM RELATED 
RISKS

INVESTOR RELATED 
RISKS

BORROWER RELATED 
RISKS

FOR INVESTORS

RISKS

KEY CHALLENGES FOR DEVELOPING

WHY DOES THE BANKING SECTOR DOMINATE?

CURRENT INTEREST RATES 
THERE IS A HUGE SPREAD IN INTEREST RATES THAT BANKS OFFER FOR DEPOSITS AND CREDITS

OPERATIONAL MODELS

TYPES OF LOANS

INVESTORS

MOST MACROECONOMIC FACTORS HAVE HAD A TREND OF 
IMPROVEMENT IN THE PAST FIVE YEARS, EXCEPT FISCAL 
DEFICIT, WHICH REMAINS THE BIGGEST CHALLENGE

THE POLITICAL, SOCIAL, AND LEGAL ENVIRONMENTS HAVE 
POSITIVE IMPACT ON DEVELOPMENT OF P2P LENDING 
IMPROVEMENT IN THE PAST FIVE YEARS, EXCEPT FISCAL DEFICIT,
WHICH REMAINS THE BIGGEST CHALLENGE

CRITICAL SUCCESS FACTORS

FINANCIAL INDUSTRY - FOCUS ON SERBIA

P2P GLOBAL

1. PARTNERSHIP WITHTHE BANK 2. FREE BASED MODEL

TOTAL OPEX AT P2P PLATFORMS IS OVER 
60% LOWER THAN TRADITIONAL BANKS

1. BALANCE SHEET LENDERS
EXAMPLE: KABBAGE
>Take credit risks themselves
>Short term loans (less than 9 months)
>Loans similar to a cash advance, with a fixed
amount or per cent of sales deduction each day from the 
borrowerʼs bank account.

EXAMPLE: LENDING CLUB
>Facilitate connections between lenders and borrowers
>Rely on individual investors to provide capital 
>Investors make loan decisions based on
proprietary credit models created by P2P platform

REVENUE STREAMS: TWO SOURCES
ON THE BORROWER’S SIDE
1-5% ORIGINATION FEE

ON THE BORROWER’S SIDE
1-5% ORIGINATION FEE

EXAMPLE: ONDECK
>Follow a mix of both
>The investor will lend to a share or majority of
businesses directly while the remaining part is funded by 
P2P platform.

2. MARKETPLACE LENDERS 3. HYBRID LENDERS

US MARKET
159% 

UK MARKET
155% 

2013-2015
GROWTH RATES

MARKET IS AT A VERY EARLY 
STAGE OF DEVELOPMENT, 
EXPECTED TO BOOM OVER THE 
NEXT 10 YEARS.

WHAT IS P2P LENDING?

HOW DOES IT WORK?

ONLINE P2P LENDING USING VARIOUS LENDING 
PLATFORMS AND CREDIT CHECKING TOOLS

THE RISK IS DIVERSIFIED, AS INVESTORSʼ 
MONEY IS SPLIT AMONG MANY DIFFERENT 

LOANS.

INDIVIDUALS WHO HAVE MONEY (INVESTORS) ARE 
LENDING MONEY TO OTHER INDIVIDUALS WHO NEED 

MONEY (BORROWERS).

LENDING MONEY TO UNRELATED INDIVIDUALS, OR 
"PEERS", WITHOUT GOING THROUGH A TRADITIONAL 

FINANCIAL INTERMEDIARY

BORROWERS ARE PUT INTO RISK GROUPS
A. LOW RISK       B. AVERAGE RISK      C. HIGH RISK

BORROWER 
CREDIT 
RATING

LENDERS INVEST FROM $10 UPWARDS
BORROWERʼS 
RISK RATING

LENGTH OF 
LOAN TERMLow risk borrowers yield lower returns 

High risk borrowers yield higher returns

To reduce the risk, investment 
is split across a range of 
borrowers

The return on investment 
(ROI), depends 
on the level of risk taken

LOW INTEREST RATES            ACCESS TO FUNDING                       SPEED                            EASE OF USE

NEW ASSET CLASS              NO SYSTEMATIC RISK

OPERATIONAL RISK
FRAUD RISK

RISKS WITH CREDIT CHECKS
INFORMATION SAFETY RISK 

PERSONAL INFORMATION 
MISUSE RISK

CREDIT RISK
LIQUIDITY RISK

REGULATORY REGIME VARIES FROM UNREGULATED TO FORBIDDEN

LOANS
22.36%

DEPOSITS
1.08%

NPL
22% EU AVERAGE 

5%

HOUSEHOLD SECTOR HAS MUCH LOWER 
NPL RATE DUE TO HIGH DEFAULT COST 

FOR INDIVIDUALS – 10,8%

 IN ITS INITIAL PHASE, P2P LENDING SHOULD FOCUS ON HOUSEHOLD LOANS DUE 
TO HIGHER SAFETY FOR INVESTORS

WEIGHTED AVERAGE 
INTEREST RATES ON 

CREDITS AND DEPOSITS 
SHOWA PREFERENCE 

FOR LIQUIDITY

THERE IS BIGGER POTENTIAL FOR DISRUPTION IN SHORT-TERM LOANS

1. P2P PLATFORM 
REGISTERED AS 
CREDIT RATING 
AGENCY

1. Overcoming the legal barrier to issue loan 
and charge interest

2. Using infrastructure of partner bank as a 
point where borrowers could get more 
information about P2P loans

3. The loan is not registered in the balance 
sheet of the bank, so there is no need for the 
bank to keep regulatory capital for it

1. Total independence of banking system in 
Serbia

2. Bigger returns to investors "no banking 
fees included

3. More creativity and freedom in conducting 
the business

1. Not possible to charge different fees for 
different credit risk - no tranches.

2. No infrastructure to use as physical points 
where people could get more information 
about P2P loans.

1. Dependences on the partner bank, which 
limit the creativity in conducting the business

2. The investors will get lower returns because 
the bank will charge its fee for their services 
(form 1,5% to 2,5%)

3. Possible conflict of interest between the P2P 
facilitator and the partner bank

2. RATES BORROW-
ERS AND LISTS 
THEM ON THE 
PLATFORM

3. ISSUES NOTES 
TO INVESTORS (UP 
TO 100 INVESTORS 
PER NOTE)

4. USES BANK AS 
INTERMEDIARY 
FOR LOAN ISSUANCE

1. P2P PLATFORM 
REGISTERED AS CREDIT 
RATING AGENCY

2. RATES BORROWERS 
AND LISTS THEM ON THE 
PLATFORM

3. ISSUES NOTES TO 
INVESTORS (UP TO 100 
INVESTORS PER NOTE)

4. CHARGES FIXED FEE TO 
BORROWERS INSTEAD OF 
INTEREST RATE

5. BANK ISSUES OFF 
BALANCE SHEET LOAN 
TO BORROWERS AND 
CHARGES TRANSACTION 
FEES (1.5%-2.5%)

PROS CONS PROS CONS

4. STRATEGIC 
PARTNERS

27.2%
CHINA

32.4%
OTHERS

14.1%
US

3.2%
UK

HOUSEHOLD 
MARKET SIZE 

8.25
BILLION

LOANS

http://oguerr.com/laborsim/
http://dmtrk.net/17AR-3PXYF-JCK0X2-1TSXCJ-1/c.aspx
http://dmtrk.net/17AR-3PXYF-JCK0X2-1TU7UU-1/c.aspx


What can we learn from 
expected term structures?
In our first Michaelmas 2015 Dean’s Seminar 
Series, Associate Professor Ilaria Piatti 
discussed expected term structures. Loosely 
defined, term structures are relationships 
between interest rates or bond yields and 
different terms or maturities. The term 
structure of interest rates is also known as yield 
curve, and it plays a central role in an economy.  

‘Generally the very short end of the term 
structure is set by the monetary policy of the 
central bank, while the shape of the curve 
reflects expectations of market participants 
about future changes in interest rates and risk 
premia,’ explained Professor Piatti.  

Her research looks to analyse expectations 
of bond returns taken directly from survey 
data and compare them to standard 
measures of bond risk premia, which are 
usually obtained by applying econometric 
methods to realised returns. The team 
began by analysing a representative sample, 
provided by BlueChip Financial Forecasts, 
looking from January 1988 until July 2015 
to measure the subjective bond risk premia. 
The sample included professional economists 
working at leading financial institutions. After 
studying the relationship between these 
expected returns, the current shape of the 
term structure and economic fundamentals, 
they discussed the predictive power of 
survey expectations. In other words, are 
forecasters better or worse than statistical 
models? What are the forecast errors? 
They found forecasters who are persistently 
optimistic or pessimistic relative to the 
consensus excess return have different 
predictive power. 

‘We found that predictive power of 
consensus forecast for future realised 
excess bond returns is low, between 2 and 

5%, and predictability implied by surveys is 
lower than suggested by standard models, 
but some individual forecasters perform 
much better than the median and the 
performance accuracy seems correlated with 
the forecaster’s position in the cross section,’ 
said Professor Piatti.

On average optimistic analysts are more 
accurate, and this is due to a systematic bias 
in the forecast errors. Professor Piatti and her 
team further analyse the dynamics of the 
forecast errors and suggest theoretical models 
of expectation formation, which are potentially 
consistent with their empirical findings, such as 
models in which forecasters have asymmetric 
costs of over- or under-predictions. 

Professor Piatti argued that this research 
is still on-going, but it will hopefully help 
to understand how analysts form their 
expectations in fixed income markets, and 
how to combine individual expectations 
in order to fully exploit the predictive 
information contained in the cross-section of 
forecasts. Watch the video

Consumer responses to 
sensory overload 
Imagine driving into a busy Manhattan 
neighbourhood. You’re bombarded by street 
signs, pedestrians on every corner, colourful 
and moving billboards, towering art deco 
buildings, and street vendors serving hungry 
New Yorkers. What is your reaction? If visually 
overwhelmed is your response, what would 
you do? It was in a similar moment when 
Associate Professor of Marketing Rhonda 
Hadi had an idea about crossmodal sensations 
and how people might compensate for 
excessive external stimulation.

‘It was perhaps slightly strange for a New 
Yorker, but I drove,’ said Professor Hadi. 
‘On one occasion I remember turning 

down my radio as I drove into an especially 
overwhelming area. It made me think about 
why I needed to control the radio volume and 
I considered the importance of getting back 
to homeostasis, or an optimal level.’

This links into one facet of Professor Hadi’s 
research in Sensory Marketing, which considers 
the unintended effects that atmospheric 
sensations might have on consumer 
perceptions, judgments and behaviour. 

‘Crossmodal compensation is when an 
individual feels overstimulation in one 
sensory modality and compensates by 
seeking to reduce stimulation in other areas 
that they can control,’ said Professor Hadi. 

While companies often adopt multi-sensory 
appeals depending on their target market 
and the particular products they are looking 
to sell, and they should also consider the 
overall level of stimulation consumers are 
exposed to, said Professor Hadi. 

‘Companies like Abercrombie and Fitch have 
simple clothing styles and patterns, yet 
go into the store and other compensatory 
measures are taking place: music will be 
loud, perfume is permeating (which has a 
brand name called ‘Fierce,’ she mentioned), 
essentially engaging with other forms of 
sensory stimulation,’ said Professor Hadi. 
‘Spanish retailer Desigual features a lot 
of bright colours and prints; and so, their 
lighting may be lower and music at an 
optimal volume. The stores know it works, 
but it is our job as academics to understand 
the reasoning behind how it works.’

Professor Hadi mentioned that research 
has already looked at the need for balance 
within independent modalities, but is not 
looking at compensation attempts across 
the five senses. In a range of studies she 
and her co-authors hypothesised that 
suboptimal sensations, via loud music 
volume or visually complex website 
backgrounds, would lead consumers to 
seek decreased sensory output across 
other modalities. Participants were asked to 
indicate their preference for products that 
differed in sensory intensity. Sure enough, 
the results demonstrated that consumers 
who were experiencing overly high-sensory 
stimulation were more apt to choose a 
lower-sensory product, depending on their 
level of optimal stimulation by the effects 
of loud music or warm rooms. 

Professor Hadi believes this research has 
important implications for marketers 
targeting consumers within contextual and 
dynamic environments. Watch the video
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Watch the video

http://www.sbs.ox.ac.uk/community/people/ilaria-piatti
https://www.youtube.com/watch?v=JKXvIia73Hc&index=1&list=PLtXf43N26ZiduEcZjR7pNYn7U-_C4W3H9
http://www.sbs.ox.ac.uk/community/people/rhonda-hadi
http://www.sbs.ox.ac.uk/community/people/rhonda-hadi
https://www.youtube.com/watch?v=TVhoDTQiCls&index=1&list=PLtXf43N26ZiduEcZjR7pNYn7U-_C4W3H9
https://www.youtube.com/watch?v=JKXvIia73Hc&index=1&list=PLtXf43N26ZiduEcZjR7pNYn7U-_C4W3H9
https://www.youtube.com/watch?v=JKXvIia73Hc&index=1&list=PLtXf43N26ZiduEcZjR7pNYn7U-_C4W3H9
https://www.youtube.com/watch?v=TVhoDTQiCls&index=1&list=PLtXf43N26ZiduEcZjR7pNYn7U-_C4W3H9
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If you were given a manual which could 
establish wellbeing in your workplace for 
your employees, would you be interested?

Jan-Emmanuel De Neve, Associate Professor in 
Economics and Strategy, and team are working 
towards that goal. Professor De Neve is part of 
the What Works Centre for Wellbeing, which 
aims to support better public services and 
improve the wellbeing of the people in the UK. 
Specifically, he belongs to one the research 
streams entitled cross cutting Wellbeing, 
which is an evidence programme of academics 
and policy makers. Here is where they are flexing 

their research muscles and focusing on gathering 
information through interventions, synthesising 
evidence, and preparing a policy manual. 

Consulting with stakeholders and public 
engagement opportunities

The team has already had multiple 
conversations with The Social Impacts Task 
Force (SITF), Department of Health, NHS 
England, and Department of Education, 
among others. ‘Our interaction with users 
has provided support for the plans laid out,’ 
says De Neve. ‘These conversations, and 
workshops, provided constructive feedback 
for developing our policy framework further.’

‘The engagement provided lots of key 
questions for us to consider,’ continues De 
Neve. ‘For example, HMT asked us: are there 
key cohorts where investment could generate 
substantial wellbeing increases? Is there a 
hierarchy of needs? What is the sense for the 
monetary benefits around wellbeing? These 
are excellent points for us to consider and 
seek to provide a systematic response to.’

Public engagement is tantamount for the 
policy framework design with dialogues 
raising important queries, such as analysing 
quality of life at each major life stage. These 

observations now feed into the manual 
design to form the following chapters:

1. Effects of childhood experience on child 
well-being 
2. Determinants of wellbeing during  
working age 
3. Wellbeing in later life 
4. Policy implications 

Where the research is now

Whilst there is more work to be done, it’s positive 
to see its potential impact already taking shape. 
Professor De Neve has recently been  awarded 
the first annual Ruut Veenhoven prize from 
the Erasmus Happiness Economics Research 
Organisation (EHERO), which recognises 
scientific contributions to the economics of 
happiness and wellbeing. And he also gave a 
lecture on his recent paper, ‘The Asymmetric 
Experience of Positive and Negative Economic 
Growth: Global Evidence Using Subjective 
Well-being data’, which discusses ways in which 
the economic business cycle affects people’s 
happiness, and its implications for growth policy.

Along with the manual De Neve and team 
will continue publishing working papers and 
academic publications, including the 2017 
World Happiness Report.  

Total outline applications, full applications, 
contracts and donations

 2013-14     2014-15     2015-16 end of October

Research Income figures:
 2013-14     2014-15     2015-16 end of October

45

56

18
£2.668 
million

£3.400 
million

£2.282
million

New research will provide a manual for 
wellbeing in policy and the workplace

Research – by the numbers

http://www.sbs.ox.ac.uk/school/news/associate-professor-awarded-first-ruut-veenhoven-award
http://www.sbs.ox.ac.uk/school/news/associate-professor-awarded-first-ruut-veenhoven-award
http://cep.lse.ac.uk/pubs/download/dp1304.pdf
http://cep.lse.ac.uk/pubs/download/dp1304.pdf
http://cep.lse.ac.uk/pubs/download/dp1304.pdf
http://cep.lse.ac.uk/pubs/download/dp1304.pdf
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The Oxford Saïd academic community is growing substantially, which means that our research 
activities have also increased. Here we provide the latest accepted or published papers broken 
into the different research areas around the School. 

Finance, Accounting, and  
Management Science
Basak Yakis-Douglas and Richard Whittington 
forthcoming in Strategic Management Journal and 
Harvard Business Review, ‘Cheap talk? Strategy 
presentations as a form of chief executive 
officer impression management’.

Basak Yakis-Douglas forthcoming ‘Strategic 
Planners in More Turbulent Times: the Changing 
Job Characteristics of Strategy Professionals, 
1960–2003’ in Long Range Planning.

Bige Kahraman forthcoming in Journal of 
Finance: ‘Learning about mutual fund managers’.

Dimitrios Tsomocos forthcoming ‘Debt 
deflation effects of monetary policy’ in 
Journal of Financial Stability, with Li Lin & 
Alexandros Vardoulakis.

Ken okamura and Elizabeth David-Barrett 
published ‘Norm Diffusion and Reputation: the 
rise of the extractive industries transparency 
initiative’ in Governance: An International Journal 
of Policy, Administration and Institutions.

John Vella produced briefing papers for the 
TAXE Special Committee of the European 
Parliament ‘Aggressive Tax Planning by 
Multinational Enterprises: Mechanisms and 
Evidence’ and for the ECON Committee of the 
European Parliament ‘Corporate tax practices 
and aggressive tax planning in the EU’.

Tarun Ramadorai forthcoming ‘The Impact 
of Hedge Funds on Asset Markets’ in Review 
of Asset Pricing Studies, with Mathias Kruttli 
and Andrew Patton.

Strategy & Innovation, 
International Business, and 
Marketing
Andrew Stephen published ‘Lower Connectivity 
Is Better: The Effects Of Network Structure On 
Customer Innovativeness In Interdependent 
Ideation Tasks’ in Journal of Marketing Research, 
with Peter P. Zubcsek, and Jacob Goldenberg.

Andrew published ‘The Role of Digital 
and Social Media Marketing in Consumer 
Behavior’ in Current Opinion in Psychology.

Rafael Ramirez published ‘Scenarios as a 
scholarly methodology to produce “interesting 
research”’ in Futures, with Malobi Mukherjee, 
Simona Vezzoli and Arnoldo Matus Kramer.

Greg Distelhorst has three publications 
forthcoming: ‘Does Lean Improve Labor 
Standards? Management and Social Performance 
in the Nike Supply Chain’ in Management Science, 
with Jens Hainmueller, and Richard M. Locke.

‘The Power of Empty Promises: 
Quasidemocratic Institutions and Activism in 
China’ in Comparative Political Studies.

And with Hiram Samel, ‘Production Goes Global, 
Compliance Stay Local: Private Regulation in 
the Global Electronics Industry’ in Regulation & 
Governance with Richard M. Locke and Timea Pal.

Felix Reed-Tsochas, Eduardo lópez, with 
collaborators based in Oxford, Chester, Helsinki, 
and Madrid published ‘Daily Rhythms in Mobile 
Telephone Communication’ in PLOS One.

omar Guerrero and Eduardo lópez, 
cABDyN, published ‘Firm-to-firm labor 
flows and the aggregate matching function: A 
network-based test using employer-employee 
matched records’ in Economic Letters.

Technology & Operations 
Management, Organisation 
Studies, and Healthcare
Michael Smets forthcoming ‘The Influence 
of Routine Interdependence and Skillful 
Accomplishment on the Coordination of 
Standardizing and Customizing’, special issue 
on ‘Routine Dynamics: Exploring Sources 

of Stability and Change in Organizations’ in 
Organization Science, with Paul Spee and 
Paula Jarzabkowski.

Steve New published the following blog article 
under Harvard Business Review: ‘Don’t set 
process without input from frontline workers’. 

Steve has also published: 
‘How automobile parts supply network 
structures may reflect the diversity of product 
characteristics and suppliers’ production 
strategies’ in CIRP Annals-Manufacturing 
Technology with T. Kito and K. Ueda.

‘Quality improvement in surgery combining lean 
improvement methods with teamwork training: 
a controlled before-after study’ in PLoS One with 
E. Robertson, L. Morgan, S. Pickering, M. Hadi, G. 
Collins, O. Rivero Arias, D. Griffin and P. McCulloch.

Sue Dopson and louise Fitzgerald 
forthcoming ‘From evidence-based management 
to the political economy of knowledge – the 
case of English health care organizations’ in 
Public Administration, with E. Ferlie, J. Ledger, M. 
Fischer, G. McGivern, and C. Bennett.

louise Fitzgerald published ‘Editorial: How 
Clinical managers (can) improve the health 
service’ in British Journal of Hospital Medicine.

louise also published ‘Translational organizations 
in healthcare? Evidence on the design and 
initiation of organizational networks for 
knowledge mobilization’ in Social Science and 
Medicine, with G. Harvey.

New and Forthcoming Publications

“Act on Acceptance”
Get ready for the next REF
To be eligible for the next REF all journal and conference papers need to be deposited in 
the Oxford Research Archive (ORA) within three months of acceptance. 

What you need to do:
• Deposit your author’s accepted manuscript via Symplectic Elements (or you can delegate 

access to your account to your area administrator so they can submit on your behalf). 
• You will need your Oxford Single Sign-On (OSSO) to access it.
• You deposit and the Bodleian team will do the rest (check the copyright, licensing, and 

embargo period, and create an ORA record).
• Tell your area administrator so that the paper can also be entered into Eureka and 

appear on our website.  

This applies to all article manuscripts accepted from 1 April 2016 so start now and get into the 
habit. More information can be found at open access oxford and on the Oxford Saïd intranet 
open access site. If you have any questions about Open Access, please get in touch with Chris 
Flegg. If you have any questions about Symplectic Elements, please contact Melissa Endacott.

http://onlinelibrary.wiley.com/doi/10.1111/gove.12163/abstract
http://onlinelibrary.wiley.com/doi/10.1111/gove.12163/abstract
http://onlinelibrary.wiley.com/doi/10.1111/gove.12163/abstract
http://journals.ama.org/doi/abs/10.1509/jmr.13.0127
http://journals.ama.org/doi/abs/10.1509/jmr.13.0127
http://journals.ama.org/doi/abs/10.1509/jmr.13.0127
http://journals.ama.org/doi/abs/10.1509/jmr.13.0127
http://www.sciencedirect.com/science/article/pii/S2352250X15300014
http://www.sciencedirect.com/science/article/pii/S2352250X15300014
http://www.sciencedirect.com/science/article/pii/S2352250X15300014
http://www.sciencedirect.com/science/article/pii/S0016328715000841
http://www.sciencedirect.com/science/article/pii/S0016328715000841
http://www.sciencedirect.com/science/article/pii/S0016328715000841
http://journals.plos.org/plosone/article?id=10.1371/journal.pone.0138098
http://journals.plos.org/plosone/article?id=10.1371/journal.pone.0138098
http://www.sciencedirect.com/science/article/pii/S016517651500316X
http://www.sciencedirect.com/science/article/pii/S016517651500316X
http://www.sciencedirect.com/science/article/pii/S016517651500316X
http://www.sciencedirect.com/science/article/pii/S016517651500316X
https://hbr.org/2015/06/dont-set-process-without-input-from-frontline-workers
https://hbr.org/2015/06/dont-set-process-without-input-from-frontline-workers
http://www.sciencedirect.com/science/article/pii/S0007850615001250
http://www.sciencedirect.com/science/article/pii/S0007850615001250
http://www.sciencedirect.com/science/article/pii/S0007850615001250
http://www.sciencedirect.com/science/article/pii/S0007850615001250
http://www.ncbi.nlm.nih.gov/pubmed/26381643
http://www.ncbi.nlm.nih.gov/pubmed/26381643
http://www.ncbi.nlm.nih.gov/pubmed/26381643
http://www.magonlinelibrary.com/doi/10.12968/hmed.2015.76.7.378
http://www.magonlinelibrary.com/doi/10.12968/hmed.2015.76.7.378
http://www.magonlinelibrary.com/doi/10.12968/hmed.2015.76.7.378
http://www.magonlinelibrary.com/doi/10.12968/hmed.2015.76.7.378
http://www.sciencedirect.com/science/article/pii/S0277953615003470
http://www.sciencedirect.com/science/article/pii/S0277953615003470
http://www.sciencedirect.com/science/article/pii/S0277953615003470
http://www.sciencedirect.com/science/article/pii/S0277953615003470
https://oxris.ox.ac.uk/
http://openaccess.ox.ac.uk/home-2/act-on-acceptance/
http://openaccess.ox.ac.uk/home-2/act-on-acceptance/
https://my.sbs.ox.ac.uk/group/open-access
https://my.sbs.ox.ac.uk/group/open-access
mailto:Chris.Flegg@sbs.ox.ac.uk
mailto:Chris.Flegg@sbs.ox.ac.uk
mailto:melissa.endacott@sbs.ox.ac.uk


Internal Funding 
opportunities 
ESRC IAA  |  OUP John Fell 
The ESRC IAA provides flexible funding options for a wide range of 
knowledge exchange (KE) activities.   

Eligibility: Applications for funding must fall within the ESRC’s remit, 
as well as supporting the strategic aims of the department/faculty.

Award amount: There are a number of schemes available:
• KE Dialogues (up to £2.5k) – An open call providing small grants for 

meetings to bring together academics with external stakeholders in 
productive two-way discussions.

• Kick-Start Awards (up to £7.5k) – Small, flexible grants intended to 
facilitate creative new KE projects.

• Knowledge Exchange Awards (up to £50k) – Flexible grants 
intended for knowledge exchange projects which may also be a 
continuation of a previous research or KE project.

• Outgoing KE Fellowships (up to £25k) – Provides the means to allow 
researchers to undertake fellowships which develop new and exciting KE 
activities in conjunction with partner organisations.

• Incoming Visiting Practitioner Fellowships (up to £25k) – Funding will 
enable individuals from external non-academic organisations to visit the 
University of Oxford and be embedded within departments or research 
groups for an appropriate length of time. 

Funder deadline: 12 February 2016

Small and Main Awards | OUP John Fell 
Research Fund
The John Fell Fund is intended to foster creativity and a proactive 
approach to research opportunities in all subject areas, and particularly 
interdisciplinary fields. It will make seedcorn and start-up grants, and 
provide funds to stimulate applications to external agencies. 

Eligibility: Applicants should be current employees of the university 
holding either an academic post or research fellowship awarded 
competitively. Awards will normally be made only for the directly 
incurred costs of research. 

Award amount: up to £7,500 for small awards; no upper limit for 
main awards.

Funder deadline: 13 January 2016 (noon)

External Funding – 
open call
Horizon 2020  |  Early Career Fellowships |  
Research project grants | Leverhulme Trust
These support innovative and original research projects on a topic of 
the applicant’s choice. The Trust welcomes applications for research in 
any academic discipline, except research directly relevant to clinicians, 
medical professionals or the pharmaceutical industry, as well as policy-
driven research where the principal objective is to assemble an evidence 
base for immediate policy initiatives. The Trust does not support 
research aimed principally at an immediate commercial application. 

Award amount: Grants may be held for up to five years for a 
maximum sum of £500,000. 

Funder deadline: No deadline

Research Grants | Economic and Social 
Research Council (ESRC) 
These support individuals or teams to conduct research projects, large-
scale surveys and other infrastructure or methodological developments 
in any area within the Council’s remit. 

Eligibility: The scheme is open to universities, higher education 
institutions and independent research institutes in the UK. ESRC welcomes 
the inclusion of international co-investigators on proposals. 

Award amount: Research awards can be made for up to five years for 
basic, applied or strategic research. Grants range in size from £350,000 
to £1 million at 100 per cent full economic cost. 

Funder deadline: No deadline

2016 awareness-raising and capacity 
building for business angels and other early-
stage investors – topic 1 | Horizon 2020: 
Industrial Leadership, EU
Proposals should take account of the early-stage investment landscape, 
players and dynamics in EU member states and the countries associated 
with H2020, the supply of business angel expertise and funding and the 
increased demand of initial risk capital for entrepreneurial business.

Eligibility: Coordination and support actions require participation by at 
least one legal entity established in a member state or associated country. 

Award amount: The indicative budget for this call is €2.5 million. 
Projects should last up to 36 months.

Funder deadline: 16 February 2016

Early Career Fellowships | Leverhulme Trust
Early Career Fellowships aim to provide career development 
opportunities for those who are at a relatively early stage of their 
academic careers, but who have a proven record of research. The 
expectation is that Fellows should undertake a significant piece of 
publishable work during their tenure, and that the Fellowships should 
lead to a more permanent academic position. 

Eligibility: Applicants must not yet have held a full-time permanent 
academic post in a UK university or comparable UK institution. All 
candidates must hold a doctorate or have equivalent research experience. 
Applicants must either hold a degree from a UK higher education 
institution at the time of taking up the Fellowship or at the time of the 
application deadline must hold an academic position in the UK.

Award amount: The Trust will contribute 50% of each Fellow’s total 
salary costs up to a maximum of £24,000 per annum and the balance 
is to be paid by the host institution. Given the prestige of the awards 
each Fellow may request annual research expenses of up to £6,000 to 
further his or her research activities.

Expression of interest (internal): 10 January 2016 

Funder deadline: 10 March 2016

For more information about current funding opportunities and 
forthcoming events please visit http://my.sbs.ox.ac.uk/content/
reminders-and-updates
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The University has recently subscribed to an organisation called ‘The 
Conversation’. This is a free-to-read website containing topical articles 
written by academics. It’s intended to be an alternative to the mass 
media – allowing academics the freedom to write evidence-based 
think pieces. We are receiving an email every day from the editors at 
The Conversation seeking comment pieces about topical issues. 

How it works
The Conversation sends daily emails seeking comment pieces 
on topical issues to key communication contacts within the 
University, who in turn identify researchers that may have 
the right expertise with which to respond. If interested, the 
researcher is put in contact with the relevant editor at The 
Conversation to discuss their potential contribution.

If commissioned, the researcher submits copy and works with 
the editor until a final draft is agreed upon; the researcher 
has the final approval before publication. Editors at The 
Conversation may also contact researchers directly to 
contribute; and researchers can also pitch their own ideas for 
articles at https://theconversation.com/pitches/new

Potential authors are encouraged to set up a Profile at 
https://theconversation.com/become-an-author on The 
Conversation website and users can sign up to become a Reader, at 
https://theconversation.com/uk, which allows you to comment on 
articles and receive the daily newsletter of top stories.

Why should I get involved?
Writing for The Conversation can help raise the profile of your 
research and allow you to take part in public debate with a wide range 
of audiences. It can also provide a communication platform with an 
established readership without the need to set up your own blog.

You will have the capacity to share your views and research findings in 
your own words, possibly opening up new routes to interdisciplinary 
working, knowledge-exchange and public engagement.

You will receive expert assistance from The Conversation’s team of 
professional editors, who will work with you to produce your article. 
Plus, it’s easy to measure to metrics in terms of readership and re-
publications of your articles. Lastly, it’s an opportunity to take part 
in hands-on training to enhance your writing and engagement skills.

For more information, or to pitch an idea, please get in touch 
with Stacey McGowen, Research Impact Officer.

Blog post- Double trouble: why landmark 
OECD tax reform is doomed before it starts
By Professor Michael Devereux & John Vella, Oxford CBT

The OECD’s final package of proposals for reforming the 
international system for taxing companies brings to an end 
the two-year BEPS project led by the OECD and other G20 
countries, which also included participation by representatives 
of developing countries, business, academia and NGOs.

Developing the BEPS, or Base Erosion and Profit Shifting, 
reform package has been a remarkable endeavour involving 
thousands of hours of work and meetings – and thousands of 
pages of background work, interim proposals and commentary. 
All this has been in response to the undoubted need to reform a 
dysfunctional and ailing system.

It seems likely that, irrespective of the actual outcome, 
politicians will hail the BEPS project a success. Despite not 
having yet seen the final proposals we are prepared to disagree. 
The BEPS project may lead to some improvement but it will not 
lead to an international tax system fit for the 21st century. It 
might appear churlish to reach this conclusion before the final 
proposals have been published, so let us explain why.

In the February 2013 report that kicked off the project, 
the OECD made it clear that its aim was to close loopholes 
and tighten and extend existing rules to shore up the 
current system. It was equally clear that the fundamental 
framework underpinning the system was to remain in place. 
Subsequent BEPS documentation confirmed this.

However, the major problems afflicting the international 
tax system ultimately stem from flaws in the framework 
underpinning it. If that same framework remains in place, those 
problems cannot be resolved.

Read the entire blog post
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